MODERN SLAVERY ACT STATEMENT
1

INTRODUCTION

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes
Harrison Clark Rickerby’s slavery and human trafficking statement for the financial year ending 31
March 2019.
We are committed to the highest standards of professionalism, ethics and integrity and expect our
suppliers to uphold the same values. We will not tolerate acts of modern slavery and human trafficking
occurring within our business and supply chain.
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STRUCTURE OF THE ORGANISATION

Harrison Clark Rickerbys is a full service law firm within the professional services sector. It is made up
of a number of legal entities which include Harrison Clark Rickerbys Ltd, Harrison Clark Rickerbys
Services Limited, HCR Legal LLP, and Medical Accident Group Ltd. Together the group employs over
500 people across 8 locations in the UK.
The group has a global annual turnover of £38 million providing legal services to individuals,
businesses, government bodies and other public and private organisations.
2.

OUR SUPPLIERS

In order to carry out our business, we work with a range of suppliers including but not limited to the
areas of IT, property, facilities management, marketing services, and other professional services such
as auditors, and training providers.
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POLICIES

As part of our commitment to combating modern slavery, we have implemented and are continuously
reviewing the following policies:





Recruitment Policy
Young Workers Minimum Pay Policy
Whistle Blowers Policy
Anti-Corruption & Bribery Policy

We also make sure we foster longer term relationships with key suppliers so that they are equally
committed to our codes of business practices.
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RISK AND DUE DILIGENCE

Our procedures are designed to monitor potential risk areas in our business and supply chains and
thereby reduce the risk of slavery and human trafficking occurring in our business and supply chains.

As a regulated provider of legal services and employer of predominantly professionally qualified and
highly skilled people, the risk of modern slavery within our business is considered low. We apply robust
policies and procedures concerning employment screening and employment conditions. All employees
are paid above the Living Wage. The majority of our suppliers are UK-based and supply standard goods
or services. We do not simply buy goods or services on cost based principles. We do not consider that
Harrison Clark Rickerbys operate in high-risk sectors or locations.
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EFFECTIVENESS AND KPIS

Harrison Clark Rickerbys uses key performance indicators (KPIs) to measure how successful we have
been in ensuring that slavery and human trafficking is not taking place in any part of our business or
supply chains. These are as follows:


Vetting procedures for suppliers – all key suppliers have undergone relevant vetting procedures
and where applicable chosen suppliers are managed though a PSL.



Whistleblowing – the number of reported breaches in the previous year is tracked and analysed.
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TRAINING

We continually invest in educating our employees to be risk aware. We are committed to promoting and
maximising awareness of modern slavery risks across our organisation, and an online education
module on Equality and Diversity is available to all staff regardless of their role.
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FURTHER ACTIONS AND SIGN-OFF

Following an annual review of our actions, which is aimed at helping prevent slavery or human trafficking
from occurring in our business or supply chains, we plan on introducing the following additional
measures:


Introduce more specific face-to-face training for those of our employees who have
responsibilities in relation to engaging the firm’s suppliers. Our aim is to continue to raise
awareness of the issues and increase informed scrutiny.



Enhance our due diligence on our suppliers by adding further relevant questions where we
consider that the risk profile merits a higher level of due diligence.

Managing Partner on behalf of the Equity Partners and Directors
Harrison Clark Rickerbys
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