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Legal advice for you or someone you know
With lockdown easing moving at a pace now, many of us have been back in the workplace and taking part
in activities that were on hold for the previous few months. This change continues to result in questions from
both business leaders and individuals which we seek to answer in this edition of Ready for the Future.
Share with a friend. Get the latest updates on Twitter, LinkedIn and Facebook.
Read last week’s update here.

For your business - keeping your business going

So many businesses have faced interruption and financial losses
as a result of Covid-19 that they are turning to their insurance
policies to determine if any recoveries can be made. In our recent
webinar we presented the issues faced by businesses in relation to
insurance claims, the insurance industry’s current position, how
to make a claim and the alternative options should your claim be
unsuccessful.

watch now

Companies who trade across borders will face a new tax
reporting obligation from October, when an EU directive comes
into force governing those who are involved in cross-border tax
arrangements. Find out more, read our FAQs and use our useful
reporting flow chart to navigate the process.

read more

It’s time to start thinking about the longer term. In our webinar
we discussed best practice corporate governance, the duties,
obligations and potential liabilities for company directors and
charity trustees, and how to protect cashflow – all with the aim of
smooth trading out of Covid-19.

watch now
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take part in the discussion via our survey

11:00 AM - 12:30 PM

We want to understand whether Covid-19 has changed how we work, forever. Join us during our webinar to discuss home working, the
leadership challenges in managing a remote workforce, our wellbeing, and much more.

Michael Stokes, Head of Employment & Immigration answers the questions you sent us on
furlough and Covid-19 employment matters.
Questions include:
•

What protection can employers take in the event of an employee breaching lockdown
rules and then as a result, finding themselves in isolation for 14 days?

•

How do employers and employees fair where they’re subject to different rules on travel
between their place of work and their home?

•

What advice would you give people about selection criteria for redundancy and how
to manage that?

Submit your question to asktheexperts@hcrlaw.com
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For you - protecting yourself and your loved ones

As the property market begins to increase momentum again after
lockdown stalled activity, there may be good news for those who
have already bought their next house but are still trying to sell their
current home.

read more

University students are usually heading home for the summer now,
and those returning next year or planning to start higher degrees,
are keen to secure their accommodation for their next academic
year. Often this is done well ahead of time to ensure that they
can secure the best offering before exam results are released in
August and first year students then push up demand. In light of
Covid-19, many students (and parents, who may be paying for or
guaranteeing accommodation) are wondering what to do for the
best.

read more
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If you’d like to ask a question you
can email us at
covid19legalsupport@hcrlaw.com
or call our helpline on 0800 086 2819.

READ WHAT OUR EXPERTS
HAVE TO SAY

